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Health, Safety and Sustainability Committee – Committee Charter 

 Establishment 

The Health, Safety and Sustainability Committee (HSS Committee) is established under the 
authority of the Board in accordance with the Company’s Constitution and Corporate 
Governance Charter (Corporate Governance Charter).  Capitalised terms used in this 
HSS Committee Charter which are not defined have the meanings given in the Corporate 
Governance Charter. 

 Remit 

The remit of the HSS Committee is to oversee and act as a recommending, reviewing, 
monitoring and reporting forum of the Board in respect of the following matters: 

 physical and psychosocial workplace health, safety and wellbeing; 

 labour practices and human rights; 

 community engagement including engagement with Traditional Owners and relationships 
with communities in which the Group operates; 

 Cultural Heritage; 

 integrity of the Group’s supply chain, including responsible sourcing and Modern Slavery; 
and 

 environmental stewardship including water resource management, biodiversity, waste and 
air quality, tailings facility management, land management and rehabilitation and climate 
change, 

(collectively referred to in this Charter as “HSS”). 

 Scope 

The scope of the HSS Committee includes, but is not necessarily be limited to, the following 
matters. 

(a) HSS Policies, procedures and systems 

 reviewing and assessing the design and implementation of the Group’s HSS governance 
processes, policies, procedures and systems (HSS Policies), which include: 

- Work Health, Safety and Wellbeing Policy; 

- Cultural Heritage and Communities Policy; 

- Environmental and Climate Change Policy; 

- Modern Slavery Policy; 
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 reviewing and monitoring the effectiveness of the HSS Policies in identifying and 
managing material HSS risks; 

 monitoring compliance by the Group and its personnel with the HSS Policies, and 
reviewing any breaches and the response by management to such breaches; 

 monitoring compliance by the Group with relevant legal and regulatory requirements in 
relation to HSS; and 

 making recommendations to management and the Board on actions arising from its review 
and monitoring activities; 

(b) HSS strategy and performance 

 overseeing and making recommendations to the Board regarding the approval and 
integrity of public disclosures regarding HSS matters; 

 reviewing HSS related strategies and projects proposed by management and providing 
recommendations to improve the Group’s HSS performance; 

 reviewing and making recommendations in relation to how HSS is considered in new 
projects and activities of the Group; 

 supporting and overseeing the review of major HSS related incidents within the Group, as 
well as processes for responding to, and reporting on, incidents, risks and hazards in a 
timely manner and to provide appropriate recommendations to the Board; 

 supporting independent investigations and appropriate consideration of HSS related 
matters reported by employees, contractors and/or other stakeholders, either directly or 
through the Company’s whistleblower program; 

 reviewing and making recommendations to ensure the Group has appropriate resources 
available to manage its HSS programs; 

(c) HSS risk management 

 assisting the Board’s Audit and Risk Committee in reviewing HSS related risks, providing 
updates on significant changes in HSS risk exposures or potential liabilities or disclosure 
issues relating to HSS; 

 reviewing how HSS risks are identified, assessed, managed and mitigated; 

 advising the Board on the Group’s risk appetite, tolerance and strategy on HSS; 

 reviewing and approving any plans for HSS related internal/external audit and assurance 
programs; and 

(d) Other 

The HSS Committee may be requested by the Board to perform other related tasks or functions. 
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 Governance 

The Board Committees Governance and Procedures applies to the HSS Committee, subject to 
the following: 

(a) Membership of the HSS Committee 

 The HSS Committee must comprise: 

- Chair: an independent non-executive Director; and 

- at least two other members including at least one other non-executive Director. 

 Collectively the HSS Committee members shall seek to have appropriate skills including: 

- HSS knowledge to allow them to discharge their duties and actively challenge 
information presented by management, consultants, advisors and auditors;  

- understanding of the Group’s business (including technical aspects) and its HSS risks 
and controls to effectively discharge the Committee’s mandate. 

 The Managing Director, Chief Financial Officer and Chief Operating Officer will generally 
be available to attend HSS Committee meetings at the discretion of the Committee. 

(b) Meeting frequency 

The Committee shall meet at least two times per annum and at other times as the Committee 
Chair, a Committee member, or the Committee Secretary, requires. 
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