GREATLAND =™

Speak Up Policy

1. Purpose and Application

Greatland Resources Limited (Greatland or the Company) is committed to conducting its
business lawfully, ethically and responsibly.

Greatland encourages the reporting of any potential misconduct concerns. This Policy has been
adopted to provide a safe and confidential environment for people to raise any such concerns
without fear of reprisal or detrimental treatment.

All Greatland directors, officers, employees, consultants and contractors, must comply with this
Policy.

This policy also protects those who are entitled to protection under Australian whistleblower laws
(see Annexure A of this policy for more detail on these protections).

2. Who may report Reportable Conduct under this Policy?
The protections and procedures in this Policy may be applied to any individual who is (or has
been):

] a Greatland director, officer, employee, consultant and/or contractor;

" a supplier of goods or services (whether paid or unpaid) to the Group, including an individual
who is or has been employed by such a supplier;

. an associate of Greatland; or

. a relative, spouse or dependant of an individual identified above.

(each, an Eligible Reporter).
3. What is Reportable Conduct?

Reportable Conduct (Reportable Conduct) includes any misconduct, or improper state of
affairs or circumstances in relation to Greatland which an Eligible Reporter has reasonable
grounds to suspect is:

. dishonest (including fraud, corruption, bribery, breach of trust and breach of duty);

. illegal (including theft, drug sales/use, violence or threatened violence and criminal damage
to property);
. unethical (including practices or representations which amount to improper or misleading

accounting or financial reporting practices or wilfully breaching Greatland’s Code of Conduct
or other policies or procedures);

" any conduct that may indicate a systemic issue in relation to Greatland, including
harassment, bullying and/or sexual harassment;

. a contravention of applicable laws or regulations;
. an unsafe work practice which presents a serious health and safety risk or danger to the
public; or
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likely to cause material financial or non-financial loss to the Company or that is otherwise
detrimental to the interests of the Company.

Reportable Conduct includes conduct of the nature outlined above by a person outside of the
Company who has a business connection with the Company (e.g. a supplier, tenderer,
contractor, joint venture partner or other business partner) where the conduct could have legal
implications for the Company or materially impact the Company’s reputation.

Personal work-related grievances

Personal work-related grievances are not generally considered Reportable Conduct under this
Policy. Personal work-related grievances are issues or concerns which have, or tend to have,
implications for the discloser personally, such as matters relating to:

interpersonal conflict between the discloser and another employee;

the employment, transfer or promotion of the discloser;

terms and conditions of employment of the discloser; and

disciplinary action, or suspension or termination of employment, of the discloser.

If your disclosure is a solely personal work-related grievance, you should make it in accordance
with our Grievance Resolution Procedure which is available on the Company’s Intranet or by
asking your Human Resources representative.

Reasonable Grounds to Make the Disclosure

You may still qualify for protection if your disclosure is found to be incorrect, but you must have
reasonable grounds to make the disclosure. A deliberate false or malicious report of Reportable
Conduct, risks causing serious damage to the reputations of those persons named in the report
and to Greatland. If you are unsure whether you have reasonable grounds, you should discuss
this with a Greatland Protection Officer.

Any deliberately false or malicious reporting of Reportable Conduct will be treated as misconduct
and a breach of this Policy and may be subject to disciplinary action and/or referral to applicable
authorities.

Who can receive a Speak Up Report under this Policy?

All the people listed in this section can receive disclosures that qualify for protection under the
Australian whistleblower laws. However, we encourage you to make your disclosure to our
Protection Officers or to the Greatland Speak Up Hotline, which is an external reporting service.
Our Protection Officers are Joanne McDonald, Company Secretary & Head of Sustainability and
Liz Hodgson, Head of HR, who can be contacted at speakup@greatlandgold.com.
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The independent Speak Up service can be contacted by:

Reporting Channels

URL https://ispeakup.com/greatland
QR Code

1800 950 692
Phone

Monday to Friday, 8am to 8pm AEST.
Address P.O. Box 730, Milsons Point, NSW, 1565
Email speakup@coreintegrity.com.au

If you prefer, you can instead make a disclosure to the following people:

" any Greatland senior personnel who report directly to the Managing Director;

] General Manager — Telfer;
" HR Superintendent — Telfer

" any other officer (which includes a director or company secretary) of Greatland;

. an internal or external auditor (including a member of an audit team conducting an audit on

Greatland); or

. if the disclosure concerns Greatland’s tax affairs or the tax affairs of an associate of
Greatland: Greatland’s registered tax agent or BAS agent, or an officer or employee at
Greatland who has functions or duties relating to its tax affairs and who you consider may
be assisted in their role by knowing that information.

How to make a Speak Up Report

You may make a disclosure at any time to the people and through the reporting channels

identified in Section 6.

Information received from an Eligible Reporter will be kept confidential to the extent possible in
accordance with this Policy. You can make your disclosure anonymously (and stay anonymous
throughout and after any investigation) and still qualify for protection under the Australian

whistleblower laws.

Eligible Reporters who do not wish to disclose their identity:
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are encouraged to enable ongoing communication so that the Company may ask follow up
questions or provide feedback; and

may choose not to answer questions that they feel may reveal their identity including during
follow up questions.

Eligible Reporters can use the independent Speak Up service to remain anonymous but still
engage with the Company in relation to their report. Eligible Reporters are welcome to call the
Speak Up service to ask about the options available to them.

While Eligible Reporters can choose to make an anonymous report, the Company encourages
Eligible Reporters to disclose their identity so their report can be fully investigated and
addressed, and the Company can ensure the person is provided with the support and
protections contemplated by this Policy.

You may wish to obtain independent legal advice before making a disclosure. That
communication with your legal adviser will also be protected under the Australian whistleblower
laws (irrespective of the outcome of that advice).

If you would like to seek additional information before formally making a report you can contact
a Greatland Protection Officer for further assistance.

Protection and resources
Protections from detrimental acts

All reasonable steps will be taken by the Company to ensure that Eligible Reporters do not suffer
detrimental treatment or be disadvantaged and are not subject to any form of victimisation
because they have made a report in accordance with this Policy.

Detrimental treatment includes dismissal, injury or harm (including psychological harm),
demotion, discrimination, harassment, intimidation, disciplinary action, bias, threats, damage to
property, reputation, business or financial position or other unfavourable treatment because the
Eligible Reporter made a Speak Up Report. Detrimental conduct does not include the managing
of unsatisfactory work performance.

A person who subjects an Eligible Reporter to detrimental treatment because they have made
a Speak Up Report will be in breach of this Policy and may be subject to disciplinary action
and/or referral to applicable regulators. This is a serious matter which may expose the person
to civil and criminal sanctions under applicable laws.

Support for Eligible Reporters

The Company will provide appropriate support to Eligible Reporters. The nature of the support
that may be offered will depend on the nature of the Reportable Conduct reported and the
personal circumstances of the Eligible Reporter.

If you have any further questions about the support available, you should contact the Greatland
Protection Officers.
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Protection from civil, criminal and administrative liability

The Australian Corporations Act 2001 (Cth) (Corporations Act) and Taxation Administration Act
1953 (Cth) (Tax Administration Act) provide special protections for Eligible Reporters in respect
of disclosures which qualify for protection under those acts. These protections are outlined in
Annexure A. The Company is committed to ensuring these legislative protections are complied
with.

If you make a Speak Up report under this Policy, you may also be protected from any of the
following in relation to your disclosure:

civil liability — for example, any legal action against you for breach of an employment
contract, duty of confidentiality or another contractual obligation;

criminal liability — for example, prosecution for unlawfully releasing information or unlawfully
using your disclosure against you in a prosecution; and

administrative liability — for example, disciplinary action for making a disclosure.

However, you may be liable for any misconduct that you have engaged in that is revealed by
your disclosure (or revealed by an investigation following your disclosure).

Compensation and other remedies

You may seek compensation and other remedies through the courts if:

you suffer loss, damage or injury because of a disclosure; and
Greatland failed to take reasonable precautions and exercise due diligence to prevent
detrimental conduct.

We encourage you to seek independent legal advice if you wish to seek compensation or
remedies through the courts.

Identity protections and exceptions

The Company is committed to ensuring that Speak Up Reports are managed with appropriate
confidentiality and in accordance with statutory confidentiality regimes where applicable.

Subject to compliance with any legal reporting requirements, including requirements to disclose
certain information to the Australian Securities & Investments Commission (ASIC), the
Australian Federal Police or other governmental agencies, when implementing any process
under this Policy the Company will:

not disclose the identity of an Eligible Reporter or information likely to lead to their
identification other than in accordance with this Policy;

ensure that information contained in a Speak Up Report is only disclosed to the extent
necessary to conduct an investigation or administer this Policy, or where required for the
purpose of obtaining legal advice; and

take reasonable steps to reduce the risk that the Eligible Reporter will be identified as part
of any process conducted under this Policy.
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All information received from an Eligible Reporter, as well as the fact that an Eligible Reporter
has made a disclosure and any record produced as part of an investigation, is held securely.
Access will be restricted to those persons required to access the records for the purpose of this
Policy, to administer the Company’s information technology platform, or third parties that host
these records. By making a report under this Policy an Eligible Reporter consents to their
information being recorded and being accessible by these people including their identity (unless
the Eligible Reporter elects to remain anonymous).

If an Eligible Reporter chooses to disclose their identity, this information will be provided to the
Greatland Protection Officers, and a restricted number of other people, who may be appointed
to investigate a report under this Policy, but will not be disclosed to anyone else unless:

the Company is legally obliged to disclose their identity;

disclosure is considered necessary to prevent or lessen a threat to a person’s health, safety
or welfare; or

the Eligible Reporter consents to the disclosure.

Other than in circumstances required by law, any unauthorised disclosure of information without
consent of the Eligible Reporter will be a breach of this Policy and may be subject to disciplinary
action and/or referral to applicable authorities. It may also be an offence subject to penalties
under the legislation outlined in Annexure A.

Eligible Reporters may make a complaint about alleged breaches of confidentiality by contacting
the Greatland Protection Officers, or may lodge a complaint with a regulator.

Investigation and review
Investigation of Speak Up Reports

Where a Greatland Protection Officer determines that a Speak Up Report should be subject to
investigation, it will be referred to an Investigation Officer who is sufficiently independent of the
Eligible Reporter and other persons alleged to be involved in the Reportable Conduct.

In respect of this Policy, the Investigation Officer will have a direct reporting line to the Greatland
Protection Officers (other than in relation to reports regarding the Protection Officer) and the
Audit and Risk Committee.

All investigations will be conducted in a thorough, fair and timely manner having regard for the
nature of the disclosure. Depending on the nature of the disclosurer, the Company will provide
updates to the Eligible Reporter (if contactable) as appropriate.

To avoid jeopardising an investigation, an Eligible Reporter is required to keep the fact that they
have made a Speak Up Report and the information contained in the report strictly confidential
(subject to any legal requirements).

The Company will ensure the fair treatment of employees who are mentioned in a report made
in accordance with this Policy, including those who are the subject of a report.
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Review of investigations

If the Eligible Reporter is not satisfied with the outcome of the investigation, they may request a
separate Investigation Officer to review. However, the Company is not obliged to reopen an
investigation or may conclude a review if it finds that the investigation was conducted properly,
or new information is either not available or would not change the findings of the investigations.

Administration of this Policy

This Policy will be published externally on the Company’s website, and internally with the
Company'’s other policies and procedures.

Employees will be required to undertake online training in relation to this Policy as part of the
induction process. Employees will be required to undertake a refresher of the online training at
least once every two years and will be required to undertake online training for any major
amendments associated with this Policy.

The Audit and Risk Committee oversees the operation and implementation of this Policy and
will review the Policy periodically. The Board of Directors will be informed of any material
incidents under this Policy, including any information that may be materially price sensitive in
accordance with Greatland’s Continuous Disclosure Policy.

Rev

Prepared Approved Issue date Document number Public

1.0

Company Secretary Board of Directors 13 May 2025 GGP-COR-CGO-019 Yes
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Annexure A
Protections under the Corporations Act and Tax Administration Act
By making a disclosure in accordance with this policy, you may be protected under the Australian
whistleblower laws if the type of matter you disclose is protected by those laws.

While this policy principally deals with internal disclosures, the protections afforded by the
Australian whistleblower laws (set out in section 8) also include some types of disclosure made
to external parties, such as:

o legal representatives, to obtain advice or representation about the Australian
whistleblower laws

e ASIC, APRA or the ATO; or

e MPs or journalists, where you have reasonable grounds to believe that making the
further disclosure would be in the public interest or the information concerns a substantial
and imminent danger to the health or safety to one or more persons or to the natural
environment, but only if:

o you previously made a disclosure of that information to either ASIC, APRA or the
ATO

o you notified that body in writing of your intention to disclose to an MP or journalist;
and

o you notified that body in writing of your intention to disclose to an MP or journalist

o (where, for public interest disclosures, at least 90 days must first have passed
since your previous disclosure before this notice can be given).

It is important you understand strict criteria apply and you should obtain legal advice before
making a disclosure to an MP or journalist.

For more information about the Australian whistleblower laws (including how to make a
disclosure directly to ASIC or the ATO), see: the information available on the ASIC website
(including Information Sheet 239 How ASIC handles whistleblower reports) and the ATO
website.
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