GREATLAND =™

Workplace Health, Safety and Wellbeing Policy

1. Principle and purpose

Greatland Resources Limited (Greatland or the Company) accepts its responsibility to take all
appropriate measures to provide a safe workplace and system of work for all personnel
(Greatland Personnel) who work for or on behalf of Greatland or its controlled subsidiaries
(Group).

Greatland is committed to developing, maintaining and improving standards and work systems
and practices to reasonably provide for the physical and psychosocial workplace health, safety
and wellbeing (referred to in this policy as workplace health, safety and wellbeing) of Greatland
Personnel within the terms of this Policy and any applicable legal requirements.

2. Responsibility of Greatland Personnel

Workplace health, safety and wellbeing is the responsibility of:
. each Greatland Personnel member to themselves;

. each Greatland Personnel member to those around them:;
. each Greatland Personnel to the Group;

= the Group to Greatland Personnel by dedicating appropriate resources to creating a work
environment in which Greatland Personnel, with the co-operation of other Greatland
Personnel in accordance with this Policy, can work, interact and perform their respective
roles without undue risk of adverse injury or health outcomes.

Acceptance by Greatland Personnel of their responsibilities under this Policy is a fundamental
term of their employment or engagement by the Group.

All Greatland Personnel, including contractors to the Group, and their subcontractors and
employees, are expected to observe and comply with this Policy.

3. Objectives and targets

The Group will set objectives and targets with the aim of reducing the likelihood, and severity of
consequences, of workplace health, safety and wellbeing risks.

4. Policy strategies

To achieve its commitments, at sites and operations that Greatland controls we will:

= comply with all relevant legislation, applicable standards and guidelines, and all relevant
policies and procedures;

] strive for ‘zero harm’ and undertake risk management activities to identify, prioritise and
control risks that may negatively impact health, safety and wellbeing in the workplace;
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= design, maintain and operate our sites in a manner that minimises or mitigates health,
safety and wellbeing risks;

= monitor and measure workplace health, safety and wellbeing performance;

= actively and continuously seek to report and rectify all hazards, non-compliances, near
misses, and incidents to provide a safe working environment for Greatland Personnel,
including by sharing lessons learned to prevent repeat incidents and reduce future
exposures;

] implement and maintain a fit-for-purpose health, safety and wellbeing management
system and appropriate work practices;

= promote a ‘Fit for Work’ culture, under which:

- work hours, shifts and rosters are monitored to ensure Greatland Personnel are well
rested, physically fit, and mentally fit to perform their job at Greatland; and

- working under the influence of drugs and alcohol is not tolerated;

. actively involve and engage Greatland Personnel and other stakeholders as relevant in
the development, implementation and improvement of health, safety and wellbeing
standards, procedures and practices;

" provide Greatland Personnel and visitors with the information, instruction, regular training
and supervision necessary for their own health, safety and wellbeing and the health, safety
and wellbeing of those around them;

. provide Greatland Personnel with the equipment (including personal protective
equipment), resources and facilities to ensure that they carry out their duties safely;

" regularly communicate and consult with Greatland Personnel and as appropriate
regulators, local communities and other stakeholders on relevant health, safety and
wellbeing matters;

" maintain a high level of crisis and emergency preparedness;
. strive to continually improve its health, safety and wellbeing performance; and

" communicate this Policy and report regularly on Greatland’s workplace health, safety and
wellbeing programs and performance in an open, transparent and accurate manner.

At sites and operations that Greatland has direct interests in, but does not control, to the extent
practicable we will seek to use our influence, involvement and decision-making rights to achieve
this Policy’s objective and strategies.

5. Responsibility for this Policy

All Greatland Personnel and contractors must comply with this Policy and any related policies
and procedures. If anindividual is in any doubt regarding workplace health, safety and wellbeing
matters, they should contact the Health, Safety and Environment Manager.

The Health, Safety and Sustainability Committee, on behalf of the Greatland Board, is
responsible for reviewing this Policy and for oversight of Greatland’s workplace health, safety
and wellbeing practices.
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