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Code of Conduct 

 Introduction, application and purpose 

Greatland Resources Limited (Greatland or the Company) is committed to conducting its 
business lawfully, ethically and responsibly, in accordance with the Greatland Values and the 
principles and practices set out in this Code of Conduct (Code). 

This Code has been approved by the Board of Directors of Greatland and is issued under 
Greatland’s Corporate Governance Charter (Charter).  The Governance Policies referred to 
in this Code are the policies and procedures attached to the Charter.  This Code may be 
amended by the Board from time to time and will be published on the Company’s website. 

This Code applies equally to all Greatland Directors, officers, executives, employees, 
contractors, consultants and personnel generally (Greatland Personnel), across Greatland and 
its subsidiaries (the Group). 

The Code is intended to guide and promote a culture of lawful, ethical and responsible behaviour 
throughout the Group and to encourage Greatland Personnel to act honestly, in good faith and 
in the best interests of Greatland at all times.  

Greatland’s stakeholders are entitled to expect the highest professional standards from 
Greatland Personnel. Good conduct by Greatland Personnel will contribute to enhancing 
Greatland’s reputation and ensuring a sustainable business into the future. 

 Responsibilities 

2.1 Directors 

Greatland’s Directors are responsible and accountable for:  

 undertaking their duties and behaving in a manner that is consistent with the Greatland 
Values, the Charter, this Code and the Governance Policies; and  

 fulfilling their obligations under applicable legislation, including their duties to:  

- act in good faith in the best interests of Greatland; and  

- use due care and diligence in exercising their powers and discharging their duties. 

2.2 Senior Executives 

Senior Executives (being the executives who report directly to the Managing Director) are 
responsible, and accountable to the Managing Director, for: 

 effectively implementing, communicating, promoting and supporting the Greatland Values, 
this Code and the Governance Policies in their areas of responsibility; 

 undertaking their duties and behaving in a manner that is consistent with the Greatland 
Values, this Code and the Greatland Policies; 
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 ensuring and monitoring that Greatland Personnel under their supervision act in 
accordance with the Greatland Values, this Code and the Greatland Policies; and 

 in consultation with the Managing Director, responding to breaches of this Code and the 
Greatland Policies and implementing proportionate disciplinary action as required. 

The Managing Director is responsible, and accountable to the Board, for ensuring that Senior 
Executives fulfil these responsibilities and for reporting to the Board (or the appropriate Board 
Committee) on breaches of this Code. 

2.3 Greatland Personnel 

All Greatland Personnel are responsible for: 

 complying with the Governance Policies, in particular those referred to in this Code; 

 undertaking their duties and behaving in a manner that is in the best interests of Greatland, 
and is consistent with the Greatland Values, this Code and the Governance Policies; 

 reporting departures from this Code and the Governance Policies by themselves or others; 

 operating within and always complying with all applicable laws and regulations; 

 dealing fairly with all third parties with whom Greatland has business dealings, such as 
customers, suppliers and community members (third parties); 

 disclosing and dealing appropriately with any conflicts between their personal interests 
and their duties or obligations as a Director, employee, or consultant (as applicable); 

 not taking advantage of their position, or the property or information of Greatland or third 
parties, for personal gain or to cause detriment to Greatland or third parties; 

 acting in a professional business-like manner when representing Greatland. 

 Corporate and business integrity 

3.1 Anti-Bribery and Corruption 

Greatland’s commitment to conducting its business in a legal, honest, and ethical manner and 
with integrity is absolute. Greatland will not accept or tolerate any behaviour that is inconsistent 
with this commitment. 

Greatland Personnel must not commit, or otherwise engage or be involved in any conduct 
associated with bribery and corruption. 

Greatland Personnel must not accept any items of value (including gifts, meals and hospitality) 
except in accordance with the Anti-Bribery and Corruption Policy. 

3.2 Competition 

Greatland supports the principles of free and fair competition in the market in compliance with 
applicable competition and consumer protection laws. 
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3.3 Conflicts of interest 

Greatland Personnel must ensure that they are not in a position where their personal interests 
are or could be in conflict with the interests of Greatland. Potential for conflict arises when it is 
likely that a Greatland Personnel member could be influenced, or perceived to be influenced, by 
a personal interest when carrying out their duties. Conflicts of interest that lead to biased 
decision-making may constitute corrupt conduct.  

Some situations that may give rise to a conflict of interest include where the Greatland Personnel 
member has: 

 financial interests in a matter Greatland deals with or the Greatland Personnel member is 
aware that their relatives, associates or friends have a financial interest in the matter;  

 directorships or involvement in management of outside organisations;  

 personal relationships with people that Greatland is dealing with which go beyond the level 
of a professional working relationship;  

 secondary employment, business, commercial, or other activities outside of the workplace 
which impact on the Greatland Personnel member’s duty and obligations to Greatland;  

 access to information that can be used for personal gain; and  

 offers of inducements. 

The Greatland Personnel member may often be the only person aware of the potential for 
conflict. It is the responsibility of Greatland Personnel to avoid any conflict from arising that could 
compromise their ability to perform their duties impartially.  

In the event that a member of Greatland Personnel has or becomes aware of an actual or 
perceived conflict between personal interests and the interests of Greatland, the Greatland 
Personnel member must immediately notify the Company Secretary. This is also the case where 
a member of Greatland Personnel is uncertain whether a conflict exists. 

3.4 Confidentiality and privacy 

Greatland Personnel may have access to or become aware of information which is commercially 
sensitive or confidential to Greatland. 

Greatland Personnel must: 

 make sure that all commercially sensitive or confidential information cannot be accessed 
by unauthorised persons or third parties; and 

 not use or disclose any commercially sensitive information or confidential information other 
than in the proper performance of their duties or obligations to Greatland or as required 
by law.  

It is considered a serious act of misconduct to deliberately release commercially sensitive or 
confidential documents or information to unauthorised persons or misuse such information. 
Such conduct may lead to disciplinary action. 
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Greatland commits to complying with laws in relation to privacy and the use of confidential or 
sensitive information.  Further details are set out in the Privacy Policy. 

3.5 Inside information and dealing in Company securities 

Greatland Personnel may have access to or become aware of information which constitutes 
inside information for the purposes of applicable securities laws and regulations.   

Greatland Personnel are prohibited by law from trading (or procuring any other person to trade) 
in the Company’s securities if they possess inside information.  

Greatland Personnel must only deal in Company securities in accordance with the Securities 
Dealing Policy. 

3.6 Legal and regulatory compliance 

It is essential that all Greatland Personnel comply with all applicable laws and regulations of the 
countries in which Greatland operates.  Violations of such laws or regulations may have serious 
consequences for Greatland and any individuals concerned.  

Any known or suspected violation must be reported immediately to the relevant line manager, 
the Company Secretary, the Managing Director or the Chair of the Board (as appropriate) or, 
where the person is not comfortable doing so, in accordance with the Speak Up Policy (see 
Section 3.8 below). 

3.7 Political involvement 

Greatland does not participate in or comment on general political matters.  This does not restrict 
Greatland from appropriately commenting on, or advocating or supporting, policies which are 
relevant to the Greatland’s interests, which policies may have political implications. 

Donations, whether in cash or kind, in support of any political parties or candidates must not be 
made without the prior consent of the Board of Directors. 

3.8 Whistleblowing 

Greatland is committed to fostering an environment where concerns about illegal or unethical 
behaviour which affect Greatland can be reported in the confidence and without fear of 
retribution. Greatland will treat reports of this kind to the designated officer (if any) for such 
purpose (or in the absence of a designated officer, the Company Secretary or the Managing 
Director) seriously and investigate and act on them appropriately and promptly. 

Further details are set out in the Speak Up Policy. 

 Health, safety and wellbeing 

Greatland believes that a healthy and safe workforce is an essential contributor to business 
success and is committed to the health, safety, and wellbeing of Greatland Personnel, 
contractors, visitors, and community members.  
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Greatland is responsible for taking all appropriate measures to provide a safe workplace and 
system of work for all Greatland Personnel, contractors and visitors. 

Greatland Personnel are personally responsibility for their own safety and the safety of those 
around them.  Acceptance by Greatland Personnel of their responsibility is a fundamental term 
of their employment or engagement by the Group. 

Further details are set out in the Workplace Health, Safety and Wellbeing Policy.  

 Environment 

Greatland is committed to operating in an environmentally responsible manner and managing 
the impacts its activities have on the environment. 

Compliance with all relevant environmental laws and obligations is the absolute minimum 
standard to which Greatland complies.  

Greatland Personnel must comply with the Environmental and Climate Change Policy. 

 Cultural Heritage and Community 

Many of Greatland’s operations are on or near land that is significant to many, including 
Aboriginal people. We recognise the cultural, spiritual and physical connections that Aboriginal 
people have with their land and surrounding environment. 

In areas that Greatland operates, we are committed to:  

 understanding, respecting and responsibly managing Aboriginal cultural heritage; and 

 co-operating and forming positive relationships with Traditional Owners and Aboriginal 
communities. 

Greatland Personnel must take personal responsibility for meeting these commitments. 

Further details are set out in the Cultural Heritage and Communities Policy. 

 Employment practices 

7.1 Compensation, benefits and hours 

Greatland will comply with applicable legislation relating to minimum wages, benefits and 
working hours. 

7.2 Diversity and discrimination  

Greatland recognises the importance and benefits of diversity and inclusion to our business, 
and is committed to creating a workplace culture that encourages and promotes diversity. 

Greatland is committed to provide a fair and inclusive workplace: 

 where everyone feels respected; 

 where everyone has equal access to employment and its benefits based on merits; and  

 that does not condone or tolerate inappropriate conduct.  
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Greatland Personnel must not harass, discriminate against, bully, or victimise any colleagues or 
members of the public or support others in doing so.  This includes at work-related functions, 
through the use of work-related resources and technology, in work-related accommodation, 
online or via social media platforms or during work-related travel. 

Greatland will not tolerate any discrimination, whether on the grounds of gender, race, ethnic or 
social origin, cultural or socio-economic background, sexual orientation, religious beliefs, 
political opinions, education, family responsibilities, marital or family status, gender identity, 
pregnancy, physical or mental disability, trade union membership, non-membership or lawful 
union activity. 

Further details are set out in the Diversity and Inclusion Policy. 

7.3 Freedom of association 

Greatland recognises the right of workers to form and join trade unions and to be involved in 
lawful union activity. 

7.4 Human Rights 

Greatland is committed to respecting and supporting the human rights of all people including 
our employees, the communities in which we operate and those who may be impacted by our 
activities. 

Further details are set out in the Human Rights Policy. 

 Communications 

Individuals have a right to give their opinions on political and social issues in their private 
capacity, however, the only persons authorised to make public statements or comments on 
behalf of, or that will be attributed to, Greatland are the: 

 Chair of the Greatland Board; 

 Deputy Chair of the Greatland Board; 

 Managing Director;  

 Chief Financial Officer; and 

 Head of Business Development, 

or their appropriately authorised delegate. 

Further detail is set out in the Communications and Social Media Policy and Continuous 
Disclosure Policy. 

 Intellectual property 

Greatland is the owner of intellectual property created by employees in the course of their 
employment. Greatland will also own or have the right to use intellectual property created by its 
consultants and contractors.  



 

 
 

Code of Conduct Page 7 of 7 

 

Greatland Personnel must protect the intellectual property that Greatland owns or has the right 
to use and must only use such intellectual property to the extent required to perform their duties 
or obligations to Greatland or otherwise with the prior written permission from the Company 
Secretary. 

 Use of Greatland resources 

Greatland Personnel are responsible for safeguarding any Greatland resources which are under 
their control. This may include Greatland funds, property, equipment, technology and 
information.  These resources must not be used for personal benefit, and Directors and 
employees must take appropriate precautions to prevent theft, damage, or misuse of Greatland 
property. 

Requests to use Greatland’s resources outside core business times, other than at a Greatland 
office or site, or for purposes other than Greatland business, should be referred to an individual’s 
manager or the Managing Director for approval.  Greatland Personnel using Greatland 
resources for purposes other than Greatland business without obtaining prior approval could 
face disciplinary action. 
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